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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RAM DAYALU SI NGH COLLEGE

Name of the head of the Institution

DR AM TA SHARNA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 06212272437
Mobile no. 9939160829

Registered Email

j oi nwi t hrdscol | ege@nai | . com

Alternate Email

naacrdscol | ege@nuai |l . com

Address Randayal u Nagar , PO - Ramana
City/Town Muzaf f ar pur

State/UT Bi har

Pincode 842002

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Ram Kunar

Phone no/Alternate Phone no.

06212272437

Mobile no.

9430013782

Registered Email

ramar abu. edu. i n

Alternate Email

naacrdscol | ege@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://assessnentonline. haac.gov.in
[ public/index. php/ post accreditation/aga
rFill edDat a/ eyJpdil 61 nE2cFQ4Y] F5WM XdEN
3bmi0bSt xUGCIPSI sl nZhbHVI | j 0i YkFyUrhKQD
RCbnBRI Er bndRbDgr dj Mk YnNVKOJPbTd5R1I rd
| BOQARUMDOi L CJt YWM O | zYnEWZGSNWROE 3
ONWVBN2I 2MP1 2Y2USMZ VKN Qv

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACBIBE I Period From Period To
1 B 2.57 2013 05-Jan-2013 | 04-Jan-2018

6. Date of Establishment of IQAC

31- Mar-2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

i ncharge nenbers to have
tie-ups with external

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
To advi se Concerned 01- Apr-2019 52



https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/aqarFilledData/eyJpdiI6ImE2cFQ4YjF5WW1XdEN3bm40bStxUGc9PSIsInZhbHVlIjoiYkFyUmhKQ0RCbmQ5RlErbmdRbDgrdjMxYnNVK0JPbTd5R1lrdlBoQWRUMD0iLCJtYWMiOiIzYmEwZGU5NWQ2OGI3OWM3N2I2M2I2Y2U3MzVkNjQy
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/aqarFilledData/eyJpdiI6ImE2cFQ4YjF5WW1XdEN3bm40bStxUGc9PSIsInZhbHVlIjoiYkFyUmhKQ0RCbmQ5RlErbmdRbDgrdjMxYnNVK0JPbTd5R1lrdlBoQWRUMD0iLCJtYWMiOiIzYmEwZGU5NWQ2OGI3OWM3N2I2M2I2Y2U3MzVkNjQy
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/aqarFilledData/eyJpdiI6ImE2cFQ4YjF5WW1XdEN3bm40bStxUGc9PSIsInZhbHVlIjoiYkFyUmhKQ0RCbmQ5RlErbmdRbDgrdjMxYnNVK0JPbTd5R1lrdlBoQWRUMD0iLCJtYWMiOiIzYmEwZGU5NWQ2OGI3OWM3N2I2M2I2Y2U3MzVkNjQy
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/aqarFilledData/eyJpdiI6ImE2cFQ4YjF5WW1XdEN3bm40bStxUGc9PSIsInZhbHVlIjoiYkFyUmhKQ0RCbmQ5RlErbmdRbDgrdjMxYnNVK0JPbTd5R1lrdlBoQWRUMD0iLCJtYWMiOiIzYmEwZGU5NWQ2OGI3OWM3N2I2M2I2Y2U3MzVkNjQy
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/aqarFilledData/eyJpdiI6ImE2cFQ4YjF5WW1XdEN3bm40bStxUGc9PSIsInZhbHVlIjoiYkFyUmhKQ0RCbmQ5RlErbmdRbDgrdjMxYnNVK0JPbTd5R1lrdlBoQWRUMD0iLCJtYWMiOiIzYmEwZGU5NWQ2OGI3OWM3N2I2M2I2Y2U3MzVkNjQy
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/aqarFilledData/eyJpdiI6ImE2cFQ4YjF5WW1XdEN3bm40bStxUGc9PSIsInZhbHVlIjoiYkFyUmhKQ0RCbmQ5RlErbmdRbDgrdjMxYnNVK0JPbTd5R1lrdlBoQWRUMD0iLCJtYWMiOiIzYmEwZGU5NWQ2OGI3OWM3N2I2M2I2Y2U3MzVkNjQy
https://assessmentonline.naac.gov.in/public/index.php/postaccreditation/aqarFilledData/eyJpdiI6ImE2cFQ4YjF5WW1XdEN3bm40bStxUGc9PSIsInZhbHVlIjoiYkFyUmhKQ0RCbmQ5RlErbmdRbDgrdjMxYnNVK0JPbTd5R1lrdlBoQWRUMD0iLCJtYWMiOiIzYmEwZGU5NWQ2OGI3OWM3N2I2M2I2Y2U3MzVkNjQy

agenci es and prof essi ona
bodi es to get funding for
research activities

Encourage Faculty nenbers
to publish books and
journals with | SBN
nunber.

01- Apr-2019
1

59

Instruct all the Heads to
subm t budgetary

requi renents for Library
books/ Sport s/ Lab/ Furni t ur
e for the current
academ c year for
proposed expenditure.

01- Apr-2019
1

47

I nstruct placenent and
Training Oficer to
provide training for
canmpus interviews and
rel ated recruitnent
procedur es.

01- Apr-2019
1

54

Advi se Menmbers of Wonen
Cell to have workshops
and conduct gender
sensiti zation programres

06- Aug- 2019
1

60

I nstruct Sports Director
to cone out with a plan
of action to conduct
sports and ganes for the
current acadeni c year and
to provide the details of
sports and students who
are participating in the
uni versity/national/inter
nati onal |evel and submt
arep

06- Aug- 2019
1

34

To provide study notes to
the students who are not
getting enough tine to
participate in the
interaction classes, so
that they can acconplish
in academic as well as in
sports.

06- Aug- 2019
1

50

[t was reconmended to

i npl ement ERP Package for
the better operation of
academi cs, adm nistration
& accounts.

06- Aug- 2019
1

52

Request all the HODs to

have certificate courses
on rel evant subjects as

per current scenario.

06- Aug- 2019
1

55

No Files Upl oaded !!!




8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

To advi se Concerned incharge nenbers to have tieups with external agencies and
prof essi onal bodies to get funding for research activities. Encourage Faculty
menbers to publish books and journals with | SBN nunber. Instruct all the Heads to
submit budgetary requirenments for Library books/ Sports/Lab/Furniture for the
current academ c year for proposed expenditure. Placenent and Training Oficer to
provide training for canpus interviews and related recruitnents procedures.

Advi se Menbers of Whnen Cell to have workshops and conduct gender sensitization
programes Instructed Sports Director to cone out with a plan of action to
conduct sports and ganmes for the current acadenic year and to provide the details
of sports and students who are participating in the

uni versity/national/international |evel and submt a report on shortconi ngs of
sport snen.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

To advi se Concerned incharge nenbers to [Meetings organi zed with the ot her



https://assessmentonline.naac.gov.in/public/Postacc/Formation/22382_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/22382_Contribution.xlsx

have tieups with external agencies and
prof essi onal bodies to get funding for
research activities.

institution for research activities

Encourage Faculty menbers to publish
books and journals with | SBN nunber.

Many faculty menbers published books
and journals

Instruct all the Heads to submit
budgetary requirenents for Library
books/ Sports/Lab/ Furniture for the
current acadenic year for proposed
expendi ture.

Books, Sports Equi prent and Lab
Equi prent purchased by the coll ege

I nstruct placenent and Training Oficer
to provide training for canpus
interviews and rel ated recruitnents
procedur es.

Meet i ngs organi zed wi th the Coordi nat or
of Placenent Cell to organized
pl acenent

Advi se Menbers of Wnen Cell to have
wor kshops and conduct gender

sensitization progranmes

Wor kshop and Gender sensitization
programes organi zed by the Wnen Cell

Instruct Sports Director to conme out
with a plan of action to conduct sports
and ganes for the current academ c year
and to provide the details of sports
and students who are participating in
the university/national/international

| evel and submit a report on

short com ngs of sportsnen.

Wth the efforts of the Sports Diretcor
many students won nedal in in the

uni versity/ national/international |evel

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2021

Date of Submission 19- Jan- 2021
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Col | ege Managenent | nformation System
Which is currently being operated in
the office of College. Wiich consists
total adm ssion online system filling
up exam forms for students and creating
data base of each students. Fees

Col l ections are al so being done by

col | ege.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Curriculumis effectively delivered through the Departnments. Tinme table In-
charge and library also play a major role in effective delivery of curricul um
Procedures followed The Syllabus of the institution is set by B.R A Bi har
Uni versity. Cal endar of events are prepared as per the University Academic
schedul e and the action plan for the departnent is planned accordi ngly. Annua
Cal endar of events is prepared taking into consideration of Iisted holidays.
Cal endar of events al so consist of plan for Field projects, Internships and
di ssertations. Induction and orientation programes are planned by respective
departnents in the beginning of the session to famliarize the students with
the coll ege environnent as well as the course contents for newly inducted
students for the concerned programes. TineTable & Cal endar of Events Committee
of the college prepares the Time table, The Conmittee prepares tinme table at
Departnent level and class- wise as a grid structure. Wirk | oad of respective
departnents are distributed anong the teachers by the Heads of the respective
departments with consultation of all faculty nenbers of the departnments. The
allotted topics are then delivered by the individual teacher by |ectures,

tutorials, semnars and projects

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BLi bl Sc Nill Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Computer Literacy 05/ 02/ 2020 37
Pr ogr amme




Engl i sh Language Lab 06/ 04/ 2020 12

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA BBA 39
BCA BCA 45
Nl | NDUSTRI AL CHEM STRY 13
NiTl | NDUSTRI AL FI SH AND 37
FI SHERI ES

VA MA 356
MCom MCom 244
V5C Msc 103

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The progress of any institution very much depends upon a well framed feedback
system In order to ensure constant growh of the institution in house feedback
mechani sm has been devel oped in our college. The feedback form has been

devel oped for the students, parents and alumi to inprove the performnce of
the students and the institution as a whole. Feedback is collected at the
departnental as well as the college |evel. The feedback fromof all the

st akehol ders are coll ected and anal yzed to develop a road map for the acadenics
infrastructural and policy nmaking in the college. The anal ysis of feedback is
done at college level but in case of any grievance the appropriate departnent
initiates an enquiry and al so proposes suitable action to be taken by the
principal. On the basis of the analysis of feedback received by the

st akehol ders continuous review of infrastructural and |learning resources are
carried out by respective committees. Tinely correction are also taken on the
feedback given by the students. CGenerally students feedback are based on two
criteria (1) overall college functioning and (2) teaching |earning process.
Feedback on overall functioning of the college is based on the |earning
environnment of the college, canteen facility, facilities of library and sports,
functioning of anti-ragging cell, grievance —redressed cell, infrastructura
facilities and so on. Teaching | earning process includes quality of teaching,
internal eval uation system about conpletion of syllabus, facilities of
departnental library, extra-curricular activities. Parents are very inportant
st akehol ders of any institution. They give very analytical feedback on
different issues related to their wards. They al so point out about the
facilities related to | earning environnent in the college and infrastructura




facilities provided to their wards.
al so actively participate in different activities of coll ege.
are generally based on the role of college in student’s personality
enpl oyability and acquiring different skills.

al umi
devel opnent,

Qur coll ege has a al umi

association and it
Feedback of

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Econom cs 241 143 141
BA Psychol ogy 230 258 254
BA Phi | osophy 230 3 3
BA Hi story 461 559 558
BA Al HC 230 0 0
BA Political 461 212 203
Sci ence
BA Engl i sh 230 204 196
BA Geogr aphy 230 289 284
BA Hi ndi 241 207 198
BA Ur du 230 13 13
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3299 673 47 47 47

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
47 39 40 29 8 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The college has adopted proper mentoring system. The faculty members are natural mentors of their students.
Our faculty members in each department systematically enlist the number of students to be mentored under
each teacher. In general the number of students under each teacher varies depending upon the ratio of teachers
and students in that department. Mentors conduct meeting with their mentee to discuss their problems and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/22382_Demand_ratio_1658991618.xlsx

issues. The mentor tries to understand the problem of the mentee be if related to college structure academic
nonacademic or personal as well. Mentoring is a building block in the process of teaching and learning. The
mentor tries to find solutions to the issues raised by the students. This strengthens the bond between the two.
Special attention is paid to students who are living away from their homes in the city. Staying away from their
homes can give rise to many emotional problems also such students need special care, protection and attention
They discuss their problem with the teachers either orally or in written. The entire teachers are easily
approachable to their stakeholders. The amicable atmosphere of our institution is the witness of the fact that
there exists a healthy mentor mentee relationship. Teachers keep a track of their learners. For this proper
documentation is done. After the mentee is identified a detail profile is noted in a register their doubts
weaknesses and problems are charted and accordingly worked upon each session the mentor discusses the
problems and gives advice. In order to sensitize the stakeholder patience pursuance and kindness is needed on
the part of the mentor. Mentor needs tolerance knack of understanding and resolving the problem, counseling
and motivation. In order to make the mentee able to speak up their problem a very in formal atmospheres is
created. Interactive sessions are held on a fortnightly basis. Although students are free to approach their
teachers any time, the system of mentor-mentee builds extra confidence and sense of security among the
students. This whole system leads to a better understanding between teachers and students resulting into a
friendly and cordial relationship between them. Students get a sense of protection which leads to confidence
building and enhances the personality of the students. Apart from this there is also a counseling cell in the
college and students are free to visit this cell with their problem as and when required.

Number of students enrolled in the
institution

3846

Number of fulltime teachers Mentor : Mentee Ratio

47 1:

82

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
99 47 52 3 39

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Nill Nill Nill
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA RG 3rd Year 25/ 10/ 2019 25/ 02/ 2020

BCom RG 3rd Year 25/ 10/ 2019 25/ 02/ 2020

BSc RG 3rd Year 25/ 10/ 2019 25/ 02/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
Cont i nuous

Internal evaluation is a process by which one can assess whet her the
| ear ni ng out cones have been achi eved or not. The internal

eval uation process in




our college starts fromthe commencenent of the new session every year.
Initially, students are evaluated on the basis of their classroominteractions
and performances and are segregated into slow | earners and fast |learners to put
themin different sections. Special assistance |like renedial classes,
counseling, tutorial classes and other help as needed is provided to slow
is organi zed to eval uate

| earners to bridge the know edge gap. A witten test

t he outcone of these assistance prograns and reforns are nade in teaching-
| earners are also marked and they are

| earning strategies if needed. Fast
encouraged by the faculty to take innovative projects and ot her conpetitive
progranms and activities organized by the college. Qur college insists on
extensive use of ICT so that student can | earn and understand the subject
better. Many short term courses |ike spoken English, phonetics and
pronunci ati ons, conputer l|iteracy, and Amanat Chakbandi are introduced. These
courses act as add-on courses and are also used as a node of assessnment for
students through a series of tests. Qur University (B.R A Bihar University) has
eval uation (ClIE) at

i ntroduced the nodalities of conducting continuous interna

col |l eges for post-graduate degrees. Several reforns have been nade in the
credit score in the last five years based on the types of programs. In 2014
credit of internal assessnent was increased from20 to 30 by the University.
in 2016, the credit score for practical papers was increased to 50. Each

Later
departnent prepares its own details on howto carry out the CIE for each paper
Students are evaluated on the basis of their

as per the University guidelines.
punctuality, discipline, |aboratory performance throughout their academnc
They are al so evaluated on the basis of presentations nade in
is a

sessi on.

sem nars, for both power point and poster presentation. The assignnent
good way to devel op perspectives and research about topics. Wile witing an
use scholarly articles and

assignnent, students refer to various books,
publications on the internet to get a better understanding of the subject.

Power point and poster presentations are a robust way to explain and el aborate
on various topics. University is also trying to nade refornms in eval uation
strategies for graduate-level prograns. In 2014 they have introduced senester
system for Bachel or in Business Adm nistration (BBA) program and from 2019-20

they are introducing the semester systemin Bachel or in Conputer

sessi ons,
Application (BCA) programas well.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)
t he acadeni c

R D.S. College is a constituent unit of B.R A Bihar

Uni versity,

cal endar of the college is mainly based on the academi c cal endar provided by

the University which is prepared as per the guideline of Governor’s secretariat
On the basis of the University acadenm c cal endar, our

and Government of Bihar.
college fornulates its own acadenic cal endar at the commencenent of academc
session every year. This includes all the planned activities related to
col l ege. For tine-bound enforcenent of acadenic cal endar, different committees
i ncludi ng both teachi ng and nonteachi ng nmenbers are constituted by the
These conmittees ensure the snooth functioning of all such

princi pal
activities. Acentralized tine table is prepared by the tine table conmttee of
the college and distributed to departnents for tinmebound attai nment of course
of

out come. Tine schedule for theory and practical classes is based on a numnber

students, availability of space and infrastructural support, the section is
forned for both theory and practical classes accordingly. On the basis of

master tine- table, head of departnents with the help of faculty finalizes a
departnental tine table in the departmental staff council neeting and the

wor kl oad is distributed anong the faculty. Such neetings are organized on a
basi s and progress of every faculty is reviewed. The exani nation

exans, md

regul ar
committee of the college decides the schedul ed dated for interna
sent up tests and dates for subm ssion of marks of

exans, preparatory exans,
i nternal assessnent in coordination with University exans. The cultura




commi ttee naned VI RASAT | ooks after coll ege annual
various literary events |like debate, quiz, extenpore,
function, |ndependence Day, Mhatnma Gandhi sahadat D was,
Di was, Ram Dayal u Singh Jayantee, etc. College sports conmttee conduct indoor
and outdoor sports conpetition on Annual sports day. These events are all as
the pre-neditated cal endar. Bodies |like NSS and NCC are very active in our
coll ege and they have their own cal endar of events guided by the Mnistry of
Sports and Youth and the Mnistry of Defense.

day cul tural program
speeches, Republic Day
Yout h week, Saheed

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rdscol |l ege. ac. i n/ upl oaded/ naac/ Cor e¥20Val ues. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BAO1B BA ECONOM CS 117 115 98. 29
BAO2 BA Psychol ogy 128 122 95. 31
BAO3 BA Phi | osophy 0 0 0
BAO4 BA Hi story 315 312 99.5
BAOS BA Al HC 0 0 0
BAO6 BA Political 72 69 95. 83
Sci ence
BAO7 BA Engl i sh 157 155 98.73
BAO8 BA Ceogr aphy 122 120 98. 36
BAO9 BA Hi ndi 309 305 98.71
BA10 BA Sanskri t 2 2 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://rdscoll ege. ac. i n/ upl oaded/ naac/ SSS- Questi nnai re_St udent s. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



http://rdscollege.ac.in/uploaded/naac/Core%20Values.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/22382_Pass_percentage_1658997705.xlsx
https://rdscollege.ac.in/uploaded/naac/SSS-Questinnaire_Students.pdf

Title of workshop/seminar

Name of the Dept.

Date

Behavi oral effe
high altitude ne
plants in rats:

cts of
di ci nal
Sch.

P. G Department of

Chem stry

27/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

CGol d Medal

Shyam Kumar

CGovt. of

21/ 05/ 2020

Bi har state
Open atheletics
Chanpi onshi p
2020 5KM

Bi har

Sport s/ Student

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 12000 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Econoni cs 2
Psychol ogy 2
Engl i sh 2
Ceogr aphy 1
Hi ndi 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Chem stry 5 Nill
Nat i onal Political Science 2 Nill
I nt ernati onal Mat hemat i cs 2 2.8

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Econoni cs 1
Zool ogy 1
H ndi 1



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/22382_journals_notified_on_UGC_1659250790.xlsx

Political Science

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 4 18 22 6
nar s/ Wor kshops
Present ed 4 7 19 11
paper s
Resour ce 0 5 5 13
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Falicitation NCC NSS RDS 2 41
Pr ogramme Col | ege
Cul tural Activity NSS RDS Col | ege 2 45
Tara Foundati on NGO
Literacy M ssion NSSRDS Col | ege 2 47
Tara Foundati on NGO
I nt ernati onal NSS RDS Col | ege 1 2
Friendshi p Goodwi I |
Yout h Canp
Nat i onal j ai pur 0 1
I ntegration Youth
Canp

View File



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/22382_Books_and_Chapters_1659250562.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/22382_Extension_1659253177.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Swach Bhar at
Abhi yaan

Best Vol unt eer
Awar d

NYK

12

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swach Bhar at RDS Col | ege Cl eani ng of 5 23
Abhi yaan NSS St udent Sur roundi ngs
Col | ege
Gender NSS RDS Awar eness 4 18
Sensitisation Pr ograme on
Gender | ssues
in the Soci al
Ci rcunst ances
Al ds NSS RDS Ai ds 2 17
awar eness Canp Col | ege Awar eness canp
District
Admi ni stration

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Resear ch
Activities

18

| nt er nal

Sour ces

7

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| ndustries

On the Job
Trai ni ng

Ornate Lab
oratories,
Bel a,
Muzaf f ar pur

08/ 04/ 2019

07/ 05/ 2019

14

Institution

I nt ernship

| CAR -
Centr al
I nstitute of
Fi sheries Ed
ucati on, “ Kol

19/ 05/ 2019

28/ 05/ 2019

13




kat a”
Pr oj ect 01/ 03/ 2020 07/ 03/ 2020 47
I nstitution Wor k Nandankanan
For est,
di sha
Pr oj ect Prakrit 23/ 02/ 2020 23/ 02/ 2020 36
I nstitution Wor k Jain
Sanst haan,
Vai shal i
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Institute of Rural
Devel opnent
Panchayati Raj
North Eastern
Regi onal Centre
Khanapara, Guwahati
(An Organi zation of
M nistry of Rural
Devel opnent,
CGover nnent of
I ndi a)

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Nat i onal 04/ 02/ 2020 1. Both the 12

I nstitutions shal
work for joint and
col | aborative
research and
consul tancy on the
t hrust areas of
common i nterests.
2. Both the

I nstitutions shal
wor k for joint
organi zation or con
ference/ wor kshop/ se
nm nar/ synposi a/ sunm
er/ Training

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

50000000

53956905

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass rooms Newl y Added
Laboratori es Newl y Added
Senmi nar Halls Exi sting
Cl assroons with LCD facilities Newl y Added
Seminar halls with ICT facilities Newl y Added
Canpus Area Newl y Added
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inmportant equi pnents Newl y Added




purchased (G eater than 1-0 | akh)
during the current year

G hers

New y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E G ant hal ay Partially 3.0 2020
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 51806 10805350 156 33057 51962 10838407
Books
e- 5900 0 0 1 5900
Journal s
Li brary 0 1 300000 2 300000
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Teachers of Institutional LMS| Wbsite, Google Nill
Depart ment s Cl ass Room
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 123 1 3 1 1 12 150 250 0
g
Added 22 0 1 1 0 8 2 0 0
Tot al 145 1 4 2 1 20 152 250 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

250 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Googl e Pl atform

http://rdscollege.ac.in/studymaterial.p



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/22382_e-content_by_teachers_1659261066.xlsx
http://rdscollege.ac.in/studymaterial.php?ref=studymaterial

hp?r ef =st udymat eri al

E- Learning Material on You Tube
http://rdscollege.ac.in/studymaterial.p
hp?r ef =st udymat eri al

Lecture Note on Coll ege Wbsite
http://rdscollege.ac.in/studymaterial.p
hp?r ef =st udymat eri al

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
Nill Nill 13000000 13007537

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Col | ege has adequat e nunmbers of classroons with sone of them equi pped with
ICT facility and Smart C ass. Roons are allotted as per requirenent and is used
as per time table. Teachers use teaching aids for teaching. Roons are taken
care properly by M ntenance team appointed by the Principal’s Ofice. College
has many Laboratories of various departnents. Accordi ngly Equipnents are
procured in structured manner and is naintained regularly. Students use the
| aboratories as per tinme table. Safety sign boards and first aid box are
avail able. Staff dedicated to | aboratories are appointed for proper upkeep of
the facility. College has Sufficient ICT facilities with |atest configuration
Firewal | antivirus updating of hardware and software is done regularly. The
College library is managed by qualified Librarian, Library Assistants and
supporting staff. Books are sel ected through recommendati ons nmade by faculties
and users’ requirenents. Books are accessioned and arranged. Coll ege has
defined policy for circulation and distribution of library articles and is
effectively inplenmented. Stock verification is done every year by library staff
and verification team Mitilated, danaged are witten off.. Replacenment of
books is done periodically. Binding is done whenever required. Books are
returned and renewed physically in tinme. Sports facilities :- To strengthen
sports and ganes, college has a well equipped GYM . Indoor and outdoor ganes
and sports facilities with two |arge play grounds, Badm nton synthetic court,
chess, carom table tennis, volley ball court, cricket pitch, athletics tracks
etc. A permanent Director Physical Education is appointed who is the in-charge
of ganmes and sports activities of college. Separate roons for sports is
provi ded. Coaches are hired and col |l aboration with | ocal cricket clubs are
done. Quota in admission is given for sports. Fee concession is given to
participants. College has Person in-charge who take care for arrangenments in
auditorium, semnar hall. Al the procurements are done either by conpetitive
bi dding or by linmted quotations/annual purchase agreenents. Mai ntenance work
i s done by annual nmaintenance contracts and | ocal vendors.

http://rdscollege.ac.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



http://rdscollege.ac.in/studymaterial.php?ref=studymaterial
http://rdscollege.ac.in/studymaterial.php?ref=studymaterial
http://rdscollege.ac.in/studymaterial.php?ref=studymaterial
http://rdscollege.ac.in/studymaterial.php?ref=studymaterial
http://rdscollege.ac.in/studymaterial.php?ref=studymaterial
http://rdscollege.ac.in/

Fi nanci al Support Freeship 24 55000
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Post Metric 379 1568350
Schol arshi p
b) I nternati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Number of students
enrolled

Date of implemetation

Agencies involved

Conmmuni cati on
Skill Enhancenent

08/ 08/ 2019 85

Depart nment of
English, R D.S.
Col | ege,
Muzaf f ar pur

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 12 27 12 6
Counsel i ng
Cell, RD.S.
Col | ege,

Muzaf f ar pur

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
6 6 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
HDFC 4 04 12
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of




students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
Nill 809 Nill Nill Nill Nill
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems Number of students selected/ qualifying

NET 3

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Added Nat i onal 17
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Nl At t ached Nat i onal 1 6 Ni Il At t ached
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Ram Dayal u Si ngh Coll ege has an active el ected student union. The prine
obj ective of the union is to protect the rights of the students and to ensure
students representation in Academ ¢ and Administrative activities. The students
are selected for the union is a predefined nanner and an inpartia
representation is maintained. The union menbers works closely with the coll ege
adm nistration to safe guard the interest of the students. The executive
counci|l of the student union neets on the frequent basis to discuss various
initiatives and plan the events for student betternment and del egate vari ous
roles to the nmenbers. The Menbers of Student Union are part of various
comm ttees including | QAC. Students’ role in Academ c bodies: The students
union is instrunmental in formng different study groups anong the students. The
Uni on takes active part in organizing different conpetitions to provide a
platformto the students to exhibit their talents and to be aware wth the
conmpetitive environment prevalent in the society. Menbers of the union give
i mportant inputs about devel opnent help in inproving the efficiency of the
operations of the library. Student Union role in adninistrative bodies: Mnbers
take active role in the foll owing areas. NAAC. Menbers give inputs and
suggestions to nake the NAAC work effective. Anti-ragging: Menbers are invol ved
in various commttees to educate fell ow college mates in handling raggi ng
cases. Wonen Enpowernent: The Menbers actively cooperate with the Gender
Sensitisation and Committee for the Sexual Harassnent. Alumi: Menbers are al so
part of alummi association, and contribute in nmaking the alumi strong in al
its activities. Infrastructure: They provide input, suggestions to nake
i nfrastructure nore anbient and help in maintaining the canpus clean and neat.
They also help in keeping a vigil on the security issues of the canpus.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/22382_Progression_1659287816.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/22382_Activities_Organised_1659263880.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/22382_awards_in_activities_1659264425.xlsx

Students’ grievances: Menbers take active role in solving the grievances by
raising the issue with the adm nistration. Students unions co-operate to
acqui re schol arships from Soci al Wl fare Departnent.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

365

5.4.3 — Alumni contribution during the year (in Rupees) :

500000

5.4.4 — Meetings/activities organized by Alumni Association :

Al umi Meet organized twi ce in year.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Col l ege practices decentralization and participative nmanagenent in its
organi zation structure. The main functions of institution are classified into
Adm ni stration, Academ cs, Exam nation and Hunman Resources. The Principal is

the head of the Institution and inplenents Vision, Mssion along with

Uni versity’s and Governnent’s regul ati ons through organizational structure. The
entire College ensures a system of participative nmechanismin which decision
maki ng processes involves adm nistration, staff and students. Entire
functioning of the college activities is decentralized into various comrttees
conpri sing coordi nator and nenbers fromteaching, non teaching staff and
students. Decentralization: 1.Principal- Inplenmentation and nonitoring of
academ c and admi nistrative systemto cater to vision and mi ssion of the
institute. 1. At departnmental |evel-The Heads of the departnents are directly
responsi bl e for coordinating all departnental academ c progranmes of the
college. 3. Faculty Level: Faculty menbers are given representation in various
committees/cells and allowed to conduct various prograns to showcase their
abilities. They are encouraged to devel op | eadership skills by being in charge
of various academ c, co-curricular, and extracurricular activities. They are
given authority to conduct industrial tours and to have tied up with industry
experts and appoi nted as coordi nator and convener for organizing
sem nar s/ wor kshops/ conf erences etc. For effective inplenentation and
i mprovement of the institute following conmittees are formed. OQther units of
the institute like sports, library, store etc. have operational autonony under
t he gui dance of the various comittees/cells. Committee/ cell/ Coordinator
Rol es and responsibilities. 4. Conmittee |level- Commttees nmade for various
pur poses take deci sions based on infornmed sources and feed back di cusses and
recomends on the matter under its pervieew. The recomendation of the
conmmittees are inplenented by the principal. The |1 QAC of the college is
i nvol ved in developing a quality system for conscious, programred action to
i mprove the acadeni ¢ and adm nistrative performance of the Coll ege Case Study :

LI BRARY ADVI SORY COWMM TTEE depi cting decentralization and Participative

managenent practiced in the Institution. Commttee structure: The conmittee
consists of the follow ng nenbers: 1.Prof. In-charge Library 2.Librarian
3. Assistant Librarian 4. Faculty Representatives 5.Bursar Expenditure 6. Student




Representatives Exanple for Participative decision: Library Advisory Committee
inits neeting dated 10.03.2018, decided to procure |INFLIBNET connectivity and
develop E Library facility in the Library in the interest of the students. The
resol uti on was placed before the Principal cum Chairperson of the Conmittee
who agreed to place the proposal before Statutory Sal e Purchase Auction
Committee, in which one University Representative is also a nenber. The
proposal placed in the neeting of Sale Purchase Auction Conmttee dated
08. 10. 2018 and approved, nenbership of | NFLIBNET was obtai ned. And the
Li brarian with other nenbers were authorized to proceed further in E Library
process.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal Infrastructure In order to provide
Infrastructure / Instrunmentation better facility to the students over

head shade has been installed before
the adm nistrative wi ndows. Ranp has
been built at the entrance of the
di fferent bl ocks of the building which
wi || make the novenent of the specially
chal I enged children confortably The
nmuseum of the coll ege has been
renovated. A healthy mnd needs a
heal thy body, keeping this in view a
gymasi um has been devel oped on the top
floor of the main building. Along with
this there is a sports roomal so on the
top floor of the main building.
Separate girls and boys washroom has

al so been.
I ndustry Interaction / Collaboration In order to neet the grow ng need of
the market the skill devel opnent cel

along with career counseling and
pl acenment cell work towards preparing
our students for enployability. For
this tine to time skill devel opment and
pl acenment prograns and wor kshops are
organi zed in the college. Efforts has
al so been nade to inprove interaction

and col | aboration with rel evant

institution.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
St udent Admi ssi on and Support For a conventional course online
adm ssion is done. Candi dates are
required to fill the university form

cut off are displayed on the website
and then college is allotted. Each
application is processed and verifi ed.
The roaster of Governnment of India for
admi ssions is strictly followed. Grl,




students are given reservation. The
coll ege has a fully conputerized
adm ssi on managenent system Adm ssion
in vocational courses and PG courses
are al so done online by filling the
uni versity centralized forns. Conbi ned
witten exans are conducted and results
are displayed on the website.

Exam nati on

To keep the students updated with the
exam nation dates year w se university
exam Schedul es are upl oaded on the
col | ege website.

Pl anni ng and Devel oprent

Pl anni ng and devel oprnent plays an
i mportant role in enhancing the
adm ni strative and academ c quality of
education. The coll ege has a wel
pl anned tine table for a year which is
di spl ayed on the college notice board
and col | ege website. Each departnent
has its own year w se informl whatsapp
groups to stay connected with the
students. I nplenentation of SVMS systens
and website uploads are in practice to
circulate information anong the
students.

Adm ni stration

Admi ssi ons are done on online and
notices are upl oaded on the website for
the benefit of its stakehol ders.
Faculty nmenbers al so use on-line | eave
requi sition systemas and when
required. Inplenmentation of SMS system
and website uploads are in proactive to
circul ated informati on anong the
students. E-tendering nethod is al so
adopted for the purchase of equi pnent
and any devel opnent woks. Student
adm ssion and accounts rel ated
docunents are stored in soft copy.

Fi nance and Accounts

The departnent of finance and
accounts of the college is conputerized
with W-Fi connection. In order to
mai ntain the financial transaction a
reputed software is used in the finance
and account departnent. Al the
collection fromstudents are made
t hrough the bank by voucher being
i ssued. This voucher is being generated
t hrough the conputers. For all the
transacti on made by the coll ege soft
copies as well as hard copies are
preserved through the software. Fully
equi pped conputerized nechani snms are
follow to keep the tracks and reorder
of the college. Cains for governnent
grants and students scholarship is al so
recei ved online. The salary paynent of




teaching and non teaching staff are
made by online banki ng.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 2 Nill Nill 6500
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 [ nf or mal Nill 19 Nill
di al ogue 08/ 08/ 2019 |08/ 08/ 2020
to inprove
t eachi ng.
2019 Nill 22 Ni |l
I ndi vi dual 07/ 01/ 2020 |07/ 01/ 2020
and col | ab
orative
research.
Nl Nill Sof t Nill 17
skill 27/ 09/ 2019 |27/ 09/ 2019
Pr ogr amme
Nill Comput er Comput er Nl 41
Trai ni ng Training |20/02/2020 [21/02/ 2020
Programme | Progranmme
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Upl oaded 12 Nill Nill 04
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill 16 Nill 4



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/22382_Training_Programmes_1659272712.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Advance agai nst 1. Financial assistance 1. Free counseling
salary 2.Loan facility 3. in case of nedical facility 2. Departmenta
Heal t h awar eness program energency. 2. Loan semnar |ibrary 3. Books
facility 3. Health are provided to
awar eness program econoni cal |y weaker
students at departnent
| evel 4. Health awareness
program

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Randayal u Singh College is follow ng rules, regulations executive instructions
of the State Governnment and B R A Bi har University. It has a good nechani sm for
conducting internal and external financial audits as per the provision of
Section 53 of Bihar State Universities Act. Wich envisages 1. The accounts of
every Col |l ege shall be audited and exam ned annually by a qualified accountant
appoi nted as auditor by the Syndicate. 2. The auditor may, by witten notice,
require any person responsible for the preparation of accounts either to appear
before himin person or to produce any docunent to enable the auditor to obtain
such informati on as he may consi der necessary for the proper conduct of the
audit. 3.After conpleting the audit, the auditor shall submt his report to the
Syndi cate: Provided that the Auditor may submit an interimreport at any tine
he thinks fit. 1.The cost of the audit of accounts of a College shall be net
fromthe University Fund. Apart fromthat the Coll ege Bursar (Incone) Bursa
(Expenditure) is also taking care of the inspection audit carefully. The
Coll ege has its own internal audit mechani smthrough Regi stered Charted
Account ant, an ongoi ng continuous process in addition to its external audits by
the University and Auditor General Bihar. Qualified internal Auditors from
external resources are permanently appointed. A team of staff under them do a
t horough check and verifications of all vouchers, supporting docunents, records
and books, e-statenents of the transactions that are carried out in each
financial year including budget estinmations, utilizations, cash transactions,
bank reconciliation statenents, test check and verification of the events
happened in the area of financial managenents. Mechani sm of Internal audit and
settl enent of objections inplenmented in the institutions is as foll ows:
Internal Audit: The internal audit is being done by MS S. Chaudhary
Associ ates, Charted Accountant. Who exam ne the previous financial statenents.
Noti ng of provisions applicable. Evaluation of Internal control system
Verifications of student’s fee registers. Authorization of fees concessions,
controls, policies. Exam ning the statutory paynents to different bodies |ike
PF, TDS, and |ncome Tax. Exanining the Bank Statenents. Exam ning Gants,
sponsorshi ps, deposits, paynents. At the end crosscheck all procedures and
educating to put control for all transactions Interdepartnmental stock checking
reports. Internal audit is carried out once a year or as per requirenent.
EXTERNAL AUDI T: External audit is carried out in an el aborate manner on yearly
basis by University Auditors and A.G also. The institution accounts are
audited regularly by both Internal and statutory auditors. As of now there are
no maj or findings / objections. Mnor errors or onissions and conm ssions
pointed by the audit teamare imediately rectified / corrected and
precautionary steps are taken to avoid references of such errors in future
Mechani sm settl enent of objections of Audit: Exam ning the procedures and
policies and regulations. Verify the salary statenents Paynents, TDS, |ncone
Tax, PF, Professional tax fromthe Vocational Courses, Gatuity, etc.

Eval uating fee receipts. Certify the audit report.




6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Vai shal i Nill Nill
Educat i on
Techni cal

Servi ces, 602,

Laxm Arcade,

Aghori a Chowk,
Muzaf f ar pur

Adm ni strative Yes Vai shal i Nill Nl
Educati on
Techni cal

Services Pvt.
Ltd., 602,
Laxm Arcade,
Aghori a Bazaar,
Muzaf f ar pur,
Bi har-842002

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

To nourish and pronpte good rel ationship anong staff, students and guardi ans of
the students To create in its nmenbers keen interest for the snmooth working and
the progress of the college and for maintaining good discipline and high
academ c standards. Parents are being aware about their child.

6.5.3 — Development programmes for support staff (at least three)

Resi dential Quarters. Provision of Advance Paynent in Emergency. Liveries to
Meni al Staffs.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Review work upon Peer Team Recommendations. 2. Create academ c atnosphere
research based. 3. Extra Curricular Activities will be nore strengthen.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of

conducting IQAC

Duration From

Duration To

Number of
participants

2019

. To
devel op
ef fective
f eedback
system for
better
per f or mance
of teachers
and students

NiTl

Nill

Nill

NiTl

2019

Pr oposa
for
i ncreasing
t he
depart nent al
sem nar

NiTl

Nill

Nill

NIl

2019

To
initiate
St udent s
support

activities.

NIl

Nill

Nill

NiTl

2020

To suggest
t hat HODs
and faculty
menbers
shoul d
i nvol ve in
curricul um
revision,
syl | abus
devel opment
and to
becone
nmenbers of
t he Board of
Studies to
contribute
nore to the
academ i a.

Nill

Nill

Nill

Nill

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender 18/ 03/ 2020 18/ 03/ 2020 46 28

Pr ogr amme

Sensitisation

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:




Percentage of power requirement of the University met by the renewable energy sources
The institute is environnental conscious through the follow ng practices and
i nfrastructure. E-waste managenent: The obsol ete conputers and other e-waste is
auctioned to authorised recyclers. Efforts for carbon neutrality: Entire
comuni cation in the canpus across all stakeholders is electronic, sone of the
pl atfornms used for conmunication are official WatsApp groups, enails, etc.
Rai n water harvesting unit: Rain water harvesting facility has been created to
collect entire water fromthe terrace and feed it to a soak pit designed
scientifically around a natural underground well. 20 of Power requirenment are
being fulfilled by Sol ar Energy.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 42
Braille Yes 12
Software/facilities
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nill Nill 01 Nukkad 7
Nat ak Awar eness
uner regardi ng
Bi har t hought
Khadi of Gandhi
G anodyog Ji on
Sangh Khadi
Cl ot hes
2019 1 Nill Nill 06 Hel p 22
Kanwar i a and
Shi vir Support
Kanwar i as
2019 Nill 1 Nill 02 36
Li teracy | Educated
M ssion |children
and illit
erate
femal e
2020 Nil | 1 Nill 02 Swach 27
Bhar at Cl eani ng
Abhi yaan [i n Campus
and one
vill age
No file upl oaded.
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)




Code of Conduct

24/ 03/ 2020

CODE OF CONDUCT FOR
COLLECGE TEACHERS Teachi ng
is a noble profession. It

shapes the character,
calibre and future of an
i ndi vidual. He/ She can
inspire, hope, ignite
themand in still a | ove
of | earning anong the
students. Besides, the
teachers have to ¢ Uphold
t he honour and dignity of
the teachi ng profession.
e Provide an innovative
and quality education to
pupils. ¢ Be inparti al
and non- discrimnative
agai nst students. e
Interact with the
students in a friendly
manner. < Abide by the
rul es and regul ati ons of
the institution.  Abide
by the procedures to
ensure student’s safety.
e Collaborate with fell ow
teachers. « Be
responsi bl e and interact
positively with parents
and ot her stakehol ders in
educating the students. -
Be good counsel ors and
facilitators. « Help,
gui de, encourage and
assi st students in their
| earni ng. A teacher
shoul d al ways foll ow
certain rules and
regul ati ons such as: The
Col | ege teacher should
report to the college at
| east 10 mi nutes before
t he commencenent of
college timng. « The
wor k plan of Coll ege
teacher should ensure, in
t he nmost productive
manner, with regard to
the roles, jobs and
targets assigned to them
by the Departnent/

College Ofice. -

Whenever a Faculty Menber
intends to take | eave,
the faculty nenber shoul d
get the | eave sancti oned
in advance and with
proper alternate




arrangements nade for
class/ lab/ invigilation
In case of energency, the
HOD or the next senior
faculty must be inforned
wi th appropriate
al ternate arrangenents
suggested. ¢« Once the
subject is allotted the
staff shoul d prepare
| ecture wise | esson plan.
e The Teacher shoul d get
the | esson plan and
course file - approved by
HCD and Principal. The
course file should be
mai nt ai ned as per the
prescribed format. ¢ The
Staff should not involve
hi nsel f/ hersel f in any
unet hi cal practice while
doi ng conti nuous
assessnent. ¢ The Faculty
Menber nust strive to
prepare hinsel f/ herself
academically to neet al
t he chal | enges and
requirenents in the
met hodol ogy of teaching
so that the input may be
useful for the student
community at large. ¢ The
staff should get the
feedback from students
and act / adjust the
teaching appropriately. -
The staff should interact
wi th the coordinators and
Head of the departnents
or student counsellor and
i nform hinl her about the
habi t ual absent ees, sl ow
| ear ner student,
obj ecti onabl e behavi our
etc. ¢ Every Faculty
Menber shoul d maintain
academ c record book. -
Every Facul ty Menber
shoul d mai ntai n academic
record file. « The staff
shoul d engage the full 50
m nutes | ecture and
shoul d not | eave the
class early unless it is
urgent. e« The teacher
shoul d use “Information
Conmruni cat i on Technol ogy
(ICT) for effective




delivery of lectures. -
The teacher should
encour age students asking
doubts / questions. ¢ The
faculty should take care
of slow | earner students
and pay special attention
to their needs in
renedi al coachi ng
cl asses. * The teacher
shoul d notivate the
students and bring out
the creativity/
originality in the
students and shoul d nake
hi msel f/ herself
avai | abl e for doubt
cl earance. « Every
teaching staff
denmonstrate a high
standard in teaching and
| ear ni ng by: engagi ng
students in their
| earning working to
achi eve high | evel
outcones for all students
mai ntai ning records to
manage, nonitor, assess
and i nprove student
| earni ng using research
and student achi evenent
data to inform
prof essional practice
engaging in reflective
practi ce and devel opi ng
t hei r professional
know edge and teaching
skills supporting the
personal and prof essi onal
devel opnment of others
provi di ng constructive
feedback to col | eagues
that is considered
positively and becone
hel pful for further
growt h and devel opment
assi sting in devel opi ng
and nentoring |ess
experienced col | ege
teachers accepting
responsibility for their
own professional |earning
and devel opnent the
teacher shoul d invol ve
t hensel ves in the
preparation of
experinental setup and
upgrade the | aboratory.




t he teacher should
i nvol ve thensel ves in
denonstration nodel s,
charts and innovative
met hods of teaching for
better and i nproved
interaction with
students. In problem
ori ented subject, regular
tutorials have to be
conducted. The Tutori al
probl ens to be provided
to the students a week
prior to the actual
class. Test, prelim md-
term subm ssion and nock
practical exam nation
must be conducted as per
t he academ ¢ cal endar.
Al'l the College teachers
are required to submt
their Self Eval uation
Report at the end of
every term of the
academ c year in the
prescribed fornmat.
Faculty Menbers are
expected to update their
know edge by attendi ng se
m nar s/ wor kshops/ conf eren
ce, after obtaining
necessary permssion from
the Head of the
Departnment and Princi pal
CODE OF CONDUCT FOR
STUDENTS The Ram Dayal u
Si ngh Col | ege
adm ni stration takes step
for the better career
bui | di ng of students for
whi ch full cooperation
fromthe students and
their guardians is
expected. The students
admitted to this Coll ege
are directed to abide by
the follow ng Rul es
/ Regul ati ons / General
Code of Conduct. At the
time of adm ssion
foll owi ng code of conduct
nmust be signed by the
students: Proper
di sci pline has to be
mai ntai ned within the
Col | ege Prem ses.
Students shoul d be
regul ar and punctual in




attendi ng Theory and
Practical classes She/he
shal | be regul ar and nust
compl ete hi s/ her studies
in the college. Students
should strictly maintain
silence in the Main
Buil ding Corridor. 75
attendance in both Theory
and Practical Classes is
conpul sory. No student
shall be allowed to
appear in the University
Exam nati ons unl ess al
her dues is cleared and
she/ he has decl ared * SENT-
UP' by the departmental
comm ttee. Any student
found m sbehavi ng or
caught adopting unfair
practices during
exam nation is liable for
i medi at e expul sion from
t he exam nation hall and
proper action wll be
t aken agai nst such
students as per the rules
of BRA Bi har University.
It is necessary to switch
off all the fans and
lights after the class is
over. Use of polythine
i nside the Coll ege
Prem ses is prohibited.
Throwi ng enpty bottles on
the campus is not
pernmitted as the canpus
is a no plastic zone.
St udent shoul d keep the

Col | ege Canmpus cl ean

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Sem nar/ Wbr kshop
conduct ed for
pronotion of
uni ver sal val ues,
nati onal val ues,

human val ues,

nat i onal

i ntegration,
communal har nony
and soci al cohesion
as well as for
observance of
fundament al duti es.

04/ 04/ 2019

04/ 04/ 2019

37

Senmi nar/ Wor kshop

02/ 10/ 2019

02/ 10/ 2019

46




conduct ed for
pronotion of
uni ver sal val ues,
nati onal val ues,
human val ues,
nat i onal
i ntegration,
communal har nony
and soci al cohesion
as well as for
observance of
fundanment al duti es.

NSS Activity 23/ 08/ 2019 29/ 08/ 2019 127

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solid Hazardous waste Managenent. 2. Plantation maintenance of Ad rare
Trees. 3. rain water harvesting. 4. Ponds water nmintains grounded water |evel
in near by areas also. 5. Plastic and Tobacco Free Zone. 6. Col oured Dust Bins

are kept everywhere.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: Financial Aid to the deserving students by the college
hj ectives of the Practice: It has been obtained fromthe profile students
joining various courses of the college that there are many students conming from
the rural areas with | ow econom ¢ back ground. Their parents are unable to
provi de them a sustained financial support because agriculture, being a ganble
with rain in the district, is not a source of assured incone. So, the noble
obj ectives of the practice are « To extend financial aid to the poor students,
especially fromthe rural, to save them from di scontinuation of their studies
owi ng to poverty. ¢ To support financially all the deserving poor students
wi t hout any discrimnation of caste, creed or gender. ¢« To pronpte the
‘“equality’ among the students ¢ To inculcate the values of ‘sense of social
responsi bility’ anong the students. The expected outcome is that the students
shoul d be able to conplete their degrees with good nmarks. « After conprehensive
del i berations with students and teachers, it was decided to extend the benefit
to all the poor students, who do not have the advantage of government or
endowrent schol arshi ps, wi thout any discrimnation of caste, creed or gender. -«
Verification of the financial backwardness of the aspirants was yet another
chal  enge. ¢ The Col |l ege has insisted on strict adherence to the rules framed
about this fund in spite of the undue interference in the inplenmentation of the
practice. For people bel ow poverty | evel sending their children to the town for
hi gher educati on becones al nost inpossibility for the poor parents in the rura
areas, in the context of higher education demandi ng hi gher anmounts of noney.
Though, sonetinmes, they do venture to admt their children to colleges in the
town, they are unable to give sustained financial support throughout the course
of study because agriculture, being a ganble with rain in the district, is not
a source of assured inconme. So, it is evident that w thout financial support
froman external source, the rural youth cannot hope to successfully conplete
[ heir higher studies. Drawing inspiration frominstitution s |egacy of pro-poor-
student attitude and action, wherever possible, they are paying the tuition fee
and exam nation fee of regular and industrious students who are unable to pay
the fees owing to poverty. Title of the Practice: Pronotion of universal val ues
anong students. Objectives of the Practice: In today’'s world, where nmajority of
the people are pursuing only self interests relentlessly, the institution




recogni ses the need to incul cate universal values |ike promotion of truth,
sel fl essness, righteousness etc. The val ue education cell of our college is
working with this goal. Context: The val ue education cell inculcates anbng the
students. a) harnoni ous devel opnent of body, m nd and soul and pronotion of
uni versal values. b)Cultivate inner cal mess-a way to peace c) to help others
d) to preach and practice truthfulness. e) to deal with academ ¢ and enoti ona
stress by tapping their inner sources of strength. f) to develop a positive
attitude The practice: The cell has organised the followi ng activities. a) A
class on noral values held on 04.04.2019 b) On 02.10.2019 special lecture on
val ues as understood by Swanmi Vivekananda. c) Psychol ogi cal counselling of girl
students in commenoration of International Wwnman's Day. Evidence of Success:
Students are increasingly taking interest in this practice. They are regularly
attendi ng these cl asses despite their packed schedul e of usual classes.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rdscoll ege. ac. i n/ upl oaded/ naac/ Best %20Practices_7.2.1 2019-20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctiveness of the college reflects in its capacity to supplenent the
needs of local comunity. College play a major role in fulfilling the
aspirations of |local population. It is back bone for social and
physical /recreation activities of the people residing in the vicinity of the
college. Their daily activities are heavely dependent upon coll ege. However
college has to pay for it in the formof high maintenance cost and danage to
its infrastructural facilities. Free Education to wonmen: Inparting free
education for all girl students in line with the Bi har Governnment policy. Sawan
mel a During Sawan Mel a t housands of piligrinms kwown as Kanwarias cone to the
RDS Col | ege Canpus. They spend Sunday ni ght on this canpus before enbarking on
the final part of their journey from Pahleja Ghat where they take holy water (
Ganga Jal) fromthe holy river Ganges for Jal abhi shek at Ghareeb Nath tenpl e of
Lord Shiva. Before taking part in the Jal abhishek in the fomous Ghareebnath
Tenpl e on Monday Morning the pilgrins spend the Sunday night here on this
privil eged canpus singing bhajans for Devadhi dev Shiv. The whol e canpus turns
into a saffron village full of tent houses and saffron clad piligrins. The
Col | ege provides themw th | ogistic supports. Dozens of Toilets and ot her
facilities are erected for the pilgrins. NSS unit of the college took part in
Kanwaria Sewa Shivir. Play ground: Play G ound accessible to | ocal comunity:
The college allow residents of the town to access its |large play ground for
nor ni ng and eveni ng wal kers. Local youth and children have access to the sports
facilities available in the college. It is worth nmentioning here that there is
no other play ground or park is available in the vicinity of the college.ln the
nor ni ng hundreds of people especially senior citizens use the ground. The
college ground is a boon for the locales.In the evening people ranging from
toddl ers to octagenerians in the nunber of hundreds throng the canmpus for
wal ki ng and pl ayi ng. Regul ar Yoga and Meditation is practicised by the daily
visitors. The pond of the college: Mst pious festival of Bihar ‘Chhat’ is
celebrated at the banks of the pond of the college. Thousand of devotees gat her
during two days rituals of Chhat Festival.The banks becone the neeting points
of the people to their near and dear ones’ whocane all across the country and
abrod to celebrate the festival with their famly

Provide the weblink of the institution

https://rdscoll ege. ac.in/upl oaded/ naac/7.3.1 2019-20. pdf



https://rdscollege.ac.in/uploaded/naac/Best%20Practices_7.2.1_2019-20.pdf
https://rdscollege.ac.in/uploaded/naac/7.3.1_2019-20.pdf

8.Future Plans of Actions for Next Academic Year

1. Introduction of certificate and add on courses. 2. Online feedback nmechani sm
for all stakehol ders 3. Signing and strengthening of collaboration/ MU 4.
Encouragi ng Alumi participation 5. To increase research publication in UGC Care
List Journals 6. Initiating conpetitive exam preparation progranme. 7.
| mprovenent in the placenment opportunity for students 8. Conduct of External
Academi cs Audit and Admi nistrative Audit.
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